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ARTICLE |
RECOGNITION

1.1 The Board of Education of Warsaw School District No. 316, Hancock County, Warsaw, lllinois, hereinafter
referred to as the “Board” hereby recognizes the Warsaw Classroom Teachers Association IEA/NEA,
hereinafter referred to as the “Association”, affiliated with the lllinois Education Association/NEA, as
the exclusive and sole negotiation agent for all certificated full-time and regularly scheduled
part-time personnel except: Superintendent, Principals, aides, and substitutes. The Board agrees not
to negotiate with any teachers or organization other than the Association for the duration of this
Agreement.

ARTICLE li

MEDIATION
2.1 In the event either party declares that an impasse exists, the parties will jointly request a mediator from
the Federal Mediation and Conciliation Service. Nothing in this section shall serve to limit or affect any
other right to mediate provided by law.

ARTICLE Il

GRIEVANCE PROCEDURE

3.1 A grievance shall be defined as a claim by the Association or a member of the bargaining unit of
violation of any provision of this Agreement.

3.2 Procedures

Stage One

The teacher shall attempt to resolve any potential grievance in an informal discussion with his or
her attendance center principal with in twelve (12) work days from the time the employee became
aware of the first event giving rise to the alleged violation of this

Agreement. The attendance center principal shall respond orally within ten (10) work days of the
informal discussion, giving both his answer and the reasons for his decision.

Stage Two

If the grievance cannot be resolved at Stage One, the employee shall file a written statement of the
grievance with his or her attendance center Principal. Such a written statement of grievance shall be
filed within ten (10) work days from the receipt of the oral response of the attendance center
Principal and shall contain a statement of the factual basis of the grievance and the section or
sections of the Agreement which are alleged to have been violated. The attendance center Principal
shall respond in writing within ten (10) work days of the receipt of the written grievance stating
both his decision and the reasons upon which it was based.



Stage Three

If the grievance is not resolved at Stage Two, the association may appeal the decision of the
attendance center principal in writing to the District Superintendent within ten (10) work days of
receipt of the written decision of the attendance center Principal. The District Superintendent shall
convene a meeting with the employee and the Association representative to discuss the grievance
and shall respond in writing within ten (10) work days of such conference stating both his decision
and the reasons upon which it was based.

Stage Four

If the grievance is not satisfactorily resolved at Stage Three, the Association may submit to the
Superintendent within thirty (30) work days of receipt of the answer in Step Three a demand in
writing to enter into final and binding arbitration.

Arbitration proceedings shall be administered by the American Arbitration Association. Expenses
for the arbitrator’s services will be borne equally by the district and the Association.

The arbitrator’s decision shall be binding on all parties. The arbitrator shall not amend or modify
any of the provisions of this Agreement. The arbitrator’s authority shall be strictly limited to
deciding only the issue or issues presented to him in writing by the school district and the
Association, and shall be based solely on the wording of this Agreement.

The Board acknowledges the right of the teacher to request the Association’s grievance
representative to be present at any level of the grievance.

ARTICLE IV

ASSOCIATION/EMPLOYEE RIGHTS

4.1 Use of Photocopy Machine

The Association shall be granted the use of a photocopy machine to prepare proposals and counter
proposals in connection with collective bargaining, at no cost. The Association may request
additional use of such photocopy machines at the direction of the attendance center principal.

4.2 Building Use

The Association shall be permitted the use of a room in a district attendance center for the purpose
of conducting Association meetings. Such use shall be permitted on school days before or after the
time of teacher attendance. No such use shall conflict with any previously scheduled use by a
community group or the operation of the district as determined by the administration.

4.3 Association Representative Visits

A representative of the Association shall be permitted to transact Association business on school
property before or after the teacher’s assigned work day or during a teacher’s duty free lunch period
or preparation period with such teacher. The representative of

the Association shall report to the principal’s office immediately upon entering the building.



4.4 Printing of the Agreement

The district shall prepare a copy of this agreement for each member of the bargaining unit at its
own cost.

4.5 Teacher Representation

When a teacher is required to appear before the Board or Administration on a matter affecting
the teacher’s employment, the teacher shall be entitled to have an Association representative. No
meeting of the Board or Administration shall be delayed or postponed longer than forty-eight (48)
hours due to the inability of an Association representative to be present. Any teacher required to
meet with the Board or Administration will be informed of the subject matter of the meeting at
the time of the notification. This paragraph shall not apply to post-evaluation conferences.

4.6 Personnel File

Each member of the bargaining unit shall have the right, within five (5) working days of request, to
inspect his or her own personnel file with the exception of pre-employment recommendations. All
bargaining unit members shall have the right to include in his or her personnel file any objections or
comments, in writing, to information contained therein.

4.7 Announcements

The Association shall have use of one bulletin board in each attendance center which shall be
located in the faculty workroom. If there is no faculty workroom in the attendance center the
building principal shall designate a bulletin board in another location.

The Association may use the district employee mailboxes for communication to unit members.

4.8 Notice of Meetings

The President of the Association shall be given written notice of all regular and special non-emergency

meetings of the Board twenty-four (24) hours prior to the meeting to be placed in the W.CT.A.
President’s mailbox.

4.9 Board Minutes

A copy of all Board approved open session minutes and exhibits of regular and special school

Board meetings shall be placed in the mailbox of the Association President following their
approval.

4.10 Policies

The Association shall receive, without cost, one complete copy of the district policy manual on or
before October 15, 1984 and thereafter a copy of each new or amended policy within thirty (30)
days of passage by the Board of Education.

4.11 Financial Reports

The Association shall receive annually, within thirty (30) days of submission to the state, one complete
copy, without cost, of the district’s form 5035 and 5036.



4,12 State of Emergency

In the event of a state emergency being declared by the office of competent jurisdiction and the
declaration impacts the Warsaw CUSD, the Board, and Association agree to meet in order to discuss the
potential impacts said declaration may have on mandatory subjects of bargaining including, but not limited to,
compensation, benefits, working conditions and leave time.

ARTICLE V

BENEFITS

5.1 Teacher Instructional Hours

No teacher shall be assigned an instructional day in excess of 7-3/4 hours exclusive of the following:
1. Meetings;

2. Conferences with parents or pupils including counseling and special education staffing;

3. Extra duty as compensated in Appendix C, D, E, including sponsorships;

4. Chaperoning
5. Emergencies as defined by administration.

5.2 Teaching Load
A. Elementary Teaching Load
The Elementary classroom teacher shall be granted the following duty free time daily:
20 minutes Physical Education (daily)
30 minutes Music (as scheduled)

30 minutes Recess (daily total)

B. High School Teaching Load

The high school classroom teacher shall be granted no fewer than 375 minutes per regularly
scheduled 10 day period, in no fewer than 5 - 75 minute blocks. Should the student attendance
day be changed from the 2016-2017 schedule the parties agree to revisit the language.

C. For the purposes of this article, planning time shall be defined as non-scheduled,
non-supervisory time, occurring during the regularly scheduled student attendance day.

5.3 Lunch Period

All teachers shall be granted a thirty (30) minute duty free lunch period.

5.4 Work Room

The Board shall provide a faculty workroom to the teachers.



5.5 Substitute Pay
Teachers required to substitute for another teacher during the teacher’s planning period shall
be paid twenty-five dollars ($25.00) for elementary and thirty dollars ($30.00) for such an
assignment on the eight-block schedule. In the event an elementary teacher assumes another
elementary teacher’s class by combining with a class of their own, the elementary teacher will
receive a percentage of the current substitute teacher rate in ¥ day increments per class
absorbed.

5.6 Class Size
Teachers’ assistants will be assigned to K-5 classrooms as per the schedule below:
28-30 2 hours per day
31 & up 3 hours per day
Grades 9-12 for the length of that class period.

5.7 Notification of Assignment

Notwithstanding unforeseen shifts in student enroliment, teachers shall be given notice of tentative
assignments no later than 30 days prior to the last day of school.

5.8 Notification of Job Opportunities in the District

The Board shall post notices of vacancies in the District Administrative Office, Bus Barn, and
each school building. Except in emergencies, such notices shall be posted internally at least
seven (7) working days prior to the date the position is filled. Current employees who are given
an interview, but who aren’t offered the position will be given the reason. During the summer
months when school is not in session, vacancy notices shall be sent via electronic mail to all
teacher’s email address on file in the District Administrative office.

5.9 Interview

Any teacher who satisfies the minimum job requirements and makes a timely
application for a posted vacancy shall be granted an interview for the position before it is filled.

ARTICLE VI

LEAVES
6.1 Sick Leave

Each full time teacher shall be given twelve (12) days to add to his/her accumulated total to date.
Each teacher’s sick leave shall accumulate to no more than three hundred forty (340) days. All full
time teachers shall be able to use their accumulated sick leave, maximum of one school year, for the
purpose of the birth, adoption or placement for adoption of a child. Each part time teacher shall be
entitled to prorate a number of sick days, which shall accumulate to the limit as stated above. Upon
completion of 10 years of experience in the Warsaw school district and upon the start of his/her 11%"
year of employment with the District, each teacher shall be given thirteen (13) days to add to his/her



accumulated total each year. Upon completion of 20 years of experience in the Warsaw school district
and upon the start of his/her 21* year of employment with the District, each teacher shall be given
fourteen (14) days to add to his/her accumulated total each year. Sick days are added to each
teacher’s accumulated sick leave in July of each year. These “sick” days are not retroactive and start
with the 2014-2015 school year.

6.2 Sick Leave Bank

The sick leave bank currently (05/23/24) stands at 151 % days. No more days may be added to the
bank. When the days currently in the bank are depleted the bank will close. Teachers who have
depleted their sick leave caused by a catastrophe, illness, or accident may use days in the bank as
needed to a maximum of 30 days. Teachers may only use a total of 30 days from the bank.

6.3 Maternity Leave

Each teacher shall be entitled to use accumulated sick leave for periods during which the
teacher is temporarily disabled due to pregnancy or pregnancy-related causes.

In the event a teacher has exhausted all accumulated sick leave, the teacher shall be entitled to a
non-paid leave of absence for such period during which the teacher is temporarily disabled due to
pregnancy-related causes. The leave shall not extend beyond the remainder of the then current
school year. Sick leave bank days shall not be used to extend a maternity leave.

6.4 Personal Days

Each full time teacher shall be granted three (3) personal days each school year for the transaction of
such personal business as cannot be transacted on a non-school day. No such day shall be granted on
the end or beginning of a term or an in-service day, parent teacher conference, institute day, or other
district wide day without administrator approval. Administrative decisions regarding Personal Leave
Use on the aforementioned days will not set precedent and will not be grievable. Personal leave days
shall be granted to no more than four (4) teachers of the district on any one day and no more than
two (2) teachers shall be granted such leave from any one attendance center on any one day.
Requests shall be submitted at least twenty-four (24) hours in advance. In the event of an emergency
as determined by the Superintendent, the Superintendent may set aside the above designated
restrictions. At the end of each year any unused personal days shall be added to the teacher’s
accumulated sick leave .

6.5 Leaves of Absence

Teachers may request a leave of absence without pay for personal, professional, child care or
other purposes. The Board shall consider such requests on a case by case basis and shall grant or
deny such requests in its determination of the best interests of the district. All leaves granted
under this paragraph are non-precedential.

6.6 Family Medical Leave Act

Each employee covered by this Agreement meeting eligibility requirements of the Family Medical Leave
Act may request a leave of absence under the Family Medical Leave Act. The Board shall consider such
requests on a case by case basis and shall grant or deny such requests consistent with the requirements of the
Family Medical Leave Act.



6.7 Bereavement

Each employee covered by this Agreement shall be granted not more than four (4) days per incident
which shall not accumulate from year to year to be used as bereavement leave in connection with
the death of a member of the immediate family or household. For the purpose of this section,
immediate family shall be defined as (step)parent, (step)child, spouse,(step) parent-in-law,
(step)sibling, legal guardian, (step)brother or sister-in-law, (step)grandparent or(step) grandchildren.
Each employee may utilize one bereavement leave day per year in connection with the death of an
uncle, aunt, niece, or nephew, grandparent-in-law, cousin, or step relative.

6.8 Jury Service

No teacher shall suffer a loss of pay due to service on a jury except any amount received for such
service, not counting expenses, shall be paid to the Board.

6.9 Professional Leave

Each teacher may request three (3) professional business/job performance days during a school
year. Professional business/job performance days shall be used for any educational purpose
approved by the building’s Principal, but shall not be used for Association business. Approval of
professional business/job performance days are subject to the discretionary approval of the building
Principal. The bargaining unit member planning to use a professional business/job performance day
shall notify his/her Principal at least one week in advance of his/her absence. Teachers with
additional teaching assignments may be granted an additional day with discretionary approval of the

building principal. In no case shall a teacher receive more than 4 teacher requested professional
days in one year.

6.10 Association Leave

The Association President or his/her designee shall be provided up to four days per year release
time to attend to Association business.

6.11 Dock Days
Dock days are only to be used once an employee’s sick or personal days have been depleted.
ARTICLE ViI

EMPLOYEE COMPENSATION

7.1 Salary

The base salaries of teachers covered by this agreement are set forth in appendices A-C, which
are attached to and incorporated herein. The salary schedule indicates the base salaries only,
and does not include any coaching, assignments, or extra-curricular duties. Newly hired
employees will be given credit on the salary schedule commensurate with his/her years of
teaching experience and education.

New teachers will start on step 1 of the salary schedule.



Those teachers who do not have a step movement available to them will receive the same as
the proposed rate increase plus one percent (1%) to compensate for the lack of a step.

In the event that the Consumer Price Index for All Urban Consumers (CPI) causes the llinois
required minimum teachers’ salary to exceed the negotiated starting salary, the parties agree
that the applicable salary schedule and all future salary schedules contained herein will be
increased in a manner that results in the starting salary matching the required minimum salary.
Furthermore, the parties agree that the salaries of all teachers will be

increased by the same amount that was needed to meet said required minimum.

7.2 Extra Duty Schedule

The basic extra duty salaries of teachers covered by this agreement are set forth in Appendix
B which is attached to and incorporated herein

7.25 Extra-Service Personnel (ESP) Duties

Teachers, who are assigned extra-service personnel (ESP) duties, shall be compensated as agreed
upon under the ESP contract. Compensation shall be determined upon equivalent ESP qualifications.
If the teacher requests to perform such duty then there will be no compensation for such duty (i.e.,
P.E. teacher would like to drive a school bus to Keokuk for the class to go bowling, no ESP

compensation. If the district requests a coach to drive the bus to a game or practice then there will
be ESP compensation.)

7.3 TRS Payments

The Board shall pay up to .098901 (TRS Retirement) and 0.75% (TRS Health) of the compensation
set forth on the teacher salary schedule attached in Appendix A to the lllinois Teachers’
Retirement System.

7.4 Insurance

The Board shall pay an amount equal to 95% of the full single premium per month toward the
premium for single health insurance for each full-time bargaining unit member covered by the
plan that has been adopted by the Board of Education.

The insurance carrier shall determine eligibility in the District insurance plan.
7.5 Pay Date

Paychecks will be distributed on the 20 day of each month. In the event the 20" falls on a weekend,
holiday, or vacation day, paychecks will be delivered on the last school day prior to that event.

7.6 Professional Growth

A. The Board shall reimburse a teacher at the maximum rate of $300 per credit hour for a maximum of
9 hours per fiscal year with a $1300 limit for the documented completion of graduate course work
with a grade of B or higher that was attained at an accredited college or university. The Superintendent
must be notified for approval in writing prior to commencement of graduate course work. Approval
will be based on proper accreditation of course work.



Reimbursement will occur upon successful completion of graduate course work.

B. The board shall reimburse a teacher 100% of the cost of tuition for courses the district requires a
teacher to take to continue to be employed by the district as long as the following guidelines are
followed:

1. The first choice of schools shall be Western lllinois University at Macomb.

2. If such classes are not offered at WIU at Macomb, the Superintendent and the teacher shall

mutually agree upon another accredited college or university.

C. All employees that intend to move forward on the salary schedule for the next school year must
send a letter of “intent to advance” to the Superintendent by September 1 of the previous
school year in order for that move to occur.

7.7 Evaluations

The school district will comply with the guidelines set forth under the District Evaluation Plan created
by the Joint Committee.

7.8 Annuity Program

The Board shall provide an opportunity for employees to enroll in a tax-sheltered annuity program
administered by the School District. A committee consisting of the Superintendent and two teachers
designated by the Association will oversee the selection of which financial investment vendors will be
permitted to participate in the School District’s tax-sheltered annuity program will be permitted to do
so by notifying the District’s Business Office prior to the 20t day of the calendar month so that their
enrollment or alteration will become effective beginning with the first payroll period in the following
month. Participation in such a program is voluntary and the district has no financial obligations
related to an employee’s participation in the program. Employees will only be able to enroll with
financial investment vendors approved by the Schoo! District, as selected by the committee
established by this provision.

7.9 Disability Insurance

A disability insurance policy will be provided to cover seventy (70) percent of an employee’s gross
salary when coordinated with the Teachers Retirement System and/or Workers’ Compensa on
Coverage will be provided for a maximum of twenty-four (24) months following the waiting period of
thirty (30) days after the last day for which salary is paid (including Sick Leave Bank). Enrollment in the
policy is not mandatory and the premiums will be paid by the individual employee. If the employee
chooses, payment of the premium may be automatically deducted from his/her paycheck. There will
be no cost to the District.

7.10 Retirement Plans

To be eligible for any of the following Plans, an employee’s chosen retirement date must not result in
any penalty on behalf of the District to the employee’s state retirement system.

The District may require proof of eligibility.
Definitions
For the purpose of this Article, “creditable compensation” (earnings) shall be defined by TRS rules,
whichever system the employee is retiring under.



Reguirement
Prior to the approval and acceptance of the irrevocable letter of retirement from the employee,

he/she agrees to meet with the superintendent and a WCTA representative to explain the retirement
plan and rules of the one, two, or three year plan. After the meeting, the retiree will sign a
reasonable letter of agreement.

Plans
One Year Plan

If an eligible employee gives the Board an irrevocable letter of retirement prior to March 1% stating
that he/she shall retire at the end of the next school year, the employee will be removed from the
salary schedule and off for the final year of employment the employee’s T S creditable earnings shall
be increased by six percent (6%) over the employee’s T S creditable earnings for the prior year of
employment.

Example: The employee’s prior year T S creditable earnings were $40,000. The employee’s
final year T S creditable earnings will be $42,400 (i.e., $40,000 X 1.06=542,400).

Two Year Plan

If an eligible employee gives the Board an irrevocable letter of retirement prior to March 1, two (2)
years prior to the year of retirement, the employee will be removed from the salary schedule and for
the final two (2) years of employment the employee’s TS creditable earnings shall be increased by six
percent (6%) over the employee’s TS creditable earnings for the prior years of employment.

Example: An employee gives his/her irrevocable letter of retirement prior to March 1,
2014 stating he/she will retire on June 30, 2016.

The employee’s T S creditable earnings for the 2013-2014 school year were $40,000. The
employee’s first year T S creditable earnings will be $42,400 (i.e., $40,000 X 1.06=5$42,400).
The employee’s T S creditable earning for the 2015- 2016 school year will be $44,944 (i.e.,
$42,400 X 1.06=544,944.00).

Three Year Plan

If an eligible employee gives the Board an irrevocable letter of retirement prior to March 1, three (3) years
prior to the year of retirement, the employee will be removed from the salary schedule and for the final
three (3) years of employment the employee’s T S creditable earnings shall be increased by six percent (6%)
over the employee’s T S creditable earnings for the prior years of employment.

Example: An employee gives his/her irrevocable letter of retirement prior to March 1, 2014

stating he/she will retire on June 30, 2017.

The employee’s T S creditable earnings for the 2013-2014 school year were $40,000. The employee’s
2014-2015 TRS creditable earnings will be $42,400 (i.e., $40,000 X 1.06=542,400). The employee’s T S
creditable earning for the 2015- 2016 school year will be $44,944 (i.e., $42,400 X 1.06=5$44,944.00).
The employee’s T S creditable earning for the 2016- 2017 school year will be $47,641 (i.e., $44,944.00
X 1.06= $47,641).



Miscellaneous

Once an irrevocable letter of retirement is submitted the employee will not be assigned any additional
extra-duties or TRS reportable duties not currently being performed without the consent of the
employee.

If after submitting an irrevocable letter of retirement, the employee resigns from or is removed from duties
for which the employee was compensated the previous year (i.e., Schedule B, extended contract and/or
stipends); the employee’s T S creditable earnings will be adjusted accordingly. Employees’ working under
the provisions of 7.10 will not be removed from extra duties without just cause.

Example: The employee’s T S creditable earnings from the 2013-2014 school year were $43,000, of
which $3,000 was compensation for coaching basketball in 2013-2014. Under the employee’s
retirement plan, he/she would be scheduled to receive $45,580 TRS creditable earnings for the
2014-2015 school year (i.e., $43,000 X 1.06=$45,580). However, the employee resigns from his/her
coaching position before the start of the 2014-2015 school year. The employee’s T S creditable earning
for the 2014-2015 school year will be $42,400 (i.e., $40,000 X 1.06-542,400) rather than $45,580.

In the event an employee has submitted his/her timely irrevocable letter of retirement but fails to meet the
eligibility requirements because of illness or life changing circumstances, The Board, in its sole discretion,
may allow the employee to rescind his/her letter of retirement, provided the employee returns to the Board
any TRS creditable earnings paid to the employee in excess of the amount the employee would otherwise
have received under the salary schedule for such year(s) in which the creditable earnings were paid.

If legislation is enacted and/or administrative rules are adopted during the life of this agreement that result
in a greater cost to the District than the costs generated by this agreement, the parties agree to re-open
this provision of the contract for purposes of bargaining impact of the change.

7.12 Mileage Reimbursement

Each teacher required to travel for professional development or at the request of the school district shall be
reimbursed for mileage at the Internal Revenue Service Rate.

ARTICLE VIl

EFFECT OF AGREEMENT

8.1 Complete Understanding

This Agreement constitutes the full and complete understanding between the parties. All rights,
powers, and authority of the Board and/or administrative staff not specifically limited by the language
of this Agreement are retained by the Board. The Board, however, shall take no action which shall
violate any of the specific provisions of this Agreement.

8.2 Validity

Should any article, section or clause of this Agreement be declared illegal by a court or competent
jurisdiction, then that part shall be deleted to the extent that it violates the law and the remaining
articles, sections and clauses shall remain in effect.



8.3 Individual Contract

The terms and conditions of this Agreement shall be the terms and conditions of individual
contracts of members of the bargaining unit.

8.4 No Strike

During the term of this Agreement and any extension thereof, no employee covered by

this Agreement, or the Association, or any person acting on behalf of the Association shall engage in
or authorize any recognition of any picket line at the School District’s premises, any strike, slowdown
or other refusal to render full and complete services to the Board.

In the event of any violation or violations of any provision of this Article by the Association, its
members, or representatives, or by any employee, the Association shall upon notice from the Board,
immediately direct such employees both orally and in writing to resume normal operations
immediately and take every other reasonable effort to end any violations.

During the term of this Agreement and any extension thereof, the Board agrees not to lockout any
employee.

8.5 Supersedes Prior Agreements

This Agreement supersedes and nullifies all previous written agreements between the Board and
the Association.

8.6 Additional Bargaining

The parties each voluntarily and unqualifiedly waive a right which might otherwise exist under law
to negotiate over any matter during the term of this Agreement, and each agrees the other shall
not be obligated to bargain collectively with respect to any matter (except as otherwise specifically
provided herein) even though such subject or matter may not have been within the knowledge or
contemplation of either or both parties at the time they negotiated or signed this Agreement. This
paragraph shall not be applicable to the development of an evaluation plan as required by Section
24A-4 of The School Code (lll. Rev. Stat., ch. 122, par. 24A-4).



8.7 Duration

This Agreement shall become effective on the 16" day of August, 2024, and shall continue
until the 15" day of August, 2027.

THIS AGREEMENT IS SIGNED AND ADOPTED THIS DAY OF March 27, 2024.
WARSAW CLASSROOM TEACHER BOARD OF EDUCATION ASSOCIATION, IEA-NEA

WARSAW COMMUNITY UNIT SCHOOL DISTRICT NO. 316
HANCOCK COUNTY
WARSAW, ILLINOIS
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Extra Duty Schedule 2024-2027

2%
FBLA
Environmental Club

3%
Quiz Bowl
Class Sponsor

4%
Drama Assistant

4%

Student Council
Chorus Director
Choreographer

4%
Musical Director Assistant

5%
Yearbook

7%
Drama Head

5%
Band Director

2.5%
Band Director - Summer Band Camp

3%
Band Director - Solo/Ensemble Contest

3%
Band Director - Pep Band/Marching Band/Field Shows

GENERAL ASSIGNMENTS
Admission - $40

Crowd Control - $40
Scorekeeper - $40

Timekeeper - $40
Chaperone/Bus Chaperone - $50



Extra Curricular Pay Scale 2024-2027

High School (9-12)
Percent (%)

Head Volleyball Coach — 13%
Assistant Volleyball Coach — 9%

Head Basketball Coach - 13%
Assistant Basketball Coach — 9%

Head Softball Coach — 13%
Assistant Softball Coach — 9%

Athletic Director — 14%
Weight Room Supervisor — 9%
Head Track Coach - 13%
Assistant Track Coach — 9%
Assistant Track Coach — 9%

Assistant Track Coach — 9%

Head Wrestling Coach — 13%
Assistant Wrestling Coach — 9%

Cheerleading Sponsotr — 9%



APPENDIX A

Certified 2024-2025 Salary Schedule
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Step
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BA/BS
$37,689
$38,159
$38,630
$39,100
$39,571
$40,040
$40,511
$40,982
$41,452
$41,923
$42,392
$42,863
$43,333
$43,804
$44,275
$44,744
$45,215
$45,685
$46,156
$46,626
$47,096
$47,567
$48,037
$48,508
$48,978
$49,448
$49,918
$50,389
$50,859

BS +8
$38,807
$39,317
$39,827
$40,337
$40,847
$41,356
$41,866
$42,376
$42,886
$43,396
$43,905
$44,415
$44,925
$45,435
$45,945
$46,455
$46,964
$47,474
$47,984
$48,494
$49,005
$49,514
$50,024
$50,534
$51,044
$51,554
$52,064
$52,573
$53,083
$53,593

180 DAYS

3.25% per cell + step

BS + 16
$39,961
$40,512
$41,065
$41,616
$42,167
$42,720
$43,271
$43,822
$44,374
$44,926
$45,477
$46,029
$46,581
$47,133
$47,684
$48,236
$48,788
$49,339
$49,891
$50,443
$50,994
$51,547
$52,098
$52,649
$53,201
$53,753
$54,304
$54,856
$55,408
$55,959
$56,511

BS + 24
$41,060
$41,611
$42,161
$42,711
$43,263
$43,813
$44,363
$44,914
$45,464
$46,015
$46,566
$47,116
$47,666
$48,217
$48,767
$49,318
$49,869
$50,419
$50,969
$51,520
$52,071
$52,621
$53,172
$53,722
$54,272
$54,824
$55,374
$55,924
$56,475
$57,025
$57,575
$58,127

MA/MS

$42,196
$42,747
$43,297
$43,847
$44,399
$44,949
$45,499
$46,050
$46,600
$47,150
$47,702
$48,252
$48,802
$49,352
$49,903
$50,454
$51,004
$51,555
$52,105
$52,655
$53,207
$53,757
$54,307
$54,858
$55,408
$55,958
$56,510
$57,060
$57,610
$58,161
$58,711
$59,262
$59,813

MS + 16
$43,365
$43,916
$44,467
$45,017
$45,567
$46,118
$46,668
$47,219
$47,770
$48,320
$48,870
$49,421
$49,972
$50,522
$51,073
$51,623
$52,173
$52,725
$53,275
$53,825
$54,376
$54,926
$55,476
$56,028
$56,578
$57,128
$57,679
$58,229
$58,780
$59,331
$59,881
$60,431
$60,982

MS + 24
$44,570
$45,120
$45,671
$46,222
$46,772
$47,323
$47,873
$48,423
$48,974
$49,525
$50,075
$50,626
$51,176
$51,726
$52,278
$52,828
$53,378
$53,929
$54,479
$55,029
$55,581
$56,131
$56,681
$57,231
$57,782
$58,333
$58,883
$59,434
$59,984
$60,534
$61,086
$61,636
$62,186

MS + 32
$45,810
$46,360
$46,911
$47,461
$48,012
$48,563
$49,113
$49,663
$50,214
$50,764
$51,315
$51,866
$52,416
$52,966
$53,517
$56,133
$54,618
$55,169
$55,719
$56,269
$56,820
$57,371
$57,921
$58,472
$59,022
$59,572
$60,124
$60,674
$61,224
$61,774
$62,325
$62,876
$63,426



APPENDIX B

Certified 2025-2026 Salary Schedule
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BA/BS
$38,914
$39,399
$39,885
$40,370
$40,857
$41,342
$41,828
$42,314
$42,799
$43,285
$43,770
$44,256
$44,741
$45,227
$45,714
$46,199
$46,685
$47,170
$47,656
$48,141
$48,627
$49,113
$49,598
$50,084
$50,569
$51,056
$51,541
$52,027
$52,512

BS +8

$40,068
540,594
541,121
$41,648
542,174
$42,700
$43,226
$43,753
544,280
$44,806
$45,332
545,859
$46,385
$46,912
$47,438
$47,965
$48,491
$49,017
549,544
$50,071
$50,597
$51,123
$51,649
$52,176
$52,703
$53,229
§53,756
554,281
$54,808
$55,335

180 DAYS

3.25% per cell + step

BS + 16
$41,260
$41,829
$42,399
$42,968
$43,538
$44,108
$44,677
$45,247
$45,816
$46,386
$46,956
$47,525
$48,095
$48,664
$49,234
$49,804
$50,373
$50,943
$51,513
$52,082
$52,651
$53,222
$53,791
$54,360
$54,930
$55,500
$56,069
$56,639
$57,209
$57,778
$58,347

BS + 24
$42,395
$42,963
$43,531
$44,100
$44,669
$45,237
$45,805
$46,373
$46,942
$47,511
$48,079
$48,647
$49,216
$49,784
$50,352
$50,921
$51,489
$52,058
$52,626
$53,194
$53,763
$54,332
$54,900
$55,468
$56,036
$56,605
$57,174
$57,742
$58,310
$58,878
$59,446
$60,016

MA/MS

$43,568
$44,136
$44,704
$45,272
$45,841
$46,410
$46,978
$47,546
$48,114
$48,683
$49,252
$49,820
$50,388
$50,956
$51,525
$52,094
$52,662
$53,230
$53,799
$54,367
$54,936
$55,504
$56,072
$56,641
$57,209
§57,777
$58,346
$58,915
$59,483
$60,051
$60,619
$61,188
$61,757

MS + 16
$44,774
$45,344
$45,912
$46,480
$47,048
$47,616
$48,185
$48,754
$49,322
$49,890
$50,459
$51,027
$51,596
$52,164
$52,732
$53,301
$53,869
$54,438
$55,006
$55,575
$56,143
$56,711
$57,279
$57,848
$58,417
$58,985
$59,553
$60,121
$60,691
$61,259
$61,827
$62,395
$62,963

MS + 24
$46,018
$46,587
$47,155
$47,724
$48,292
$48,861
$49,429
$49,997
$50,565
$51,134
$51,703
$52,271
$52,839
$53,407
$53,977
$54,545
$55,113
$55,681
$56,249
$56,818
$57,387
$57,955
$58,523
$59,091
$59,660
$60,229
$60,797
$61,365
$61,934
$62,502
$63,071
$63,639
$64,208

MS + 32
$47,299
$47,867
$48,435
$49,003
$49,573
$50,141
$50,709
$51,277
$51,846
$52,414
$52,983
$53,551
$54,119
$54,688
$55,256
$57,957
$56,393
$56,962
$57,530
$58,098
$58,666
$59,235
$59,804
$60,372
$60,940
$61,508
$62,078
$62,646
$63,214
$63,782
$64,350
$64,920
$65,488



APPENDIX C

Certified 2026-2027 Salary Schedule

BG

Step
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BA/BS
$40,276
$40,778
$41,281
$41,783
$42,287
$42,789
$43,292
$43,795
$44,297
$44,800
$45,302
$45,805
$46,307
$46,810
$47,314
$47,816
$48,319
$48,821
$49,324
$49,826
$50,329
$50,832
$51,334
$51,837
$52,339
$52,843
$53,345
$53,848
$54,350

BS +8

$41,470
$42,015
$42,560
$43,105
$43,650
$44,194
$44,739
$45,284
$45,830
$46,375
$46,919
$47,464
$48,009
$48,554
$49,099
$49,644
$50,188
$50,733
$51,278
$51,823
$52,368
$52,912
$53,457
$54,002
$54,547
$55,092
$55,637
$56,181
$56,726
$57,271

180 DAYS

3.5% per cell + step

BS + 16
$42,704
$43,293
$43,883
$44,472
$45,062
$45,652
$46,241
$46,830
$47,419
$48,010
$48,599
$49,188
$49,778
$50,368
$50,957
$51,547
$52,136
$52,726
$53,316
$53,905
$54,494
$55,085
$55,674
$56,263
$56,852
$57,442
$58,032
$58,621
$59,211
$59,800
$60,390

BS + 24
$43,879
$44,467
$45,055
$45,643
$46,232
$46,820
$47,408
$47,997
$48,585
$49,174
$49,762
$50,350
$50,938
$51,526
$52,114
$52,703
$53,292
$53,880
$54,468
$55,056
$55,645
$56,233
$56,821
$57,409
$57,997
$58,587
$59,175
$59,763
$60,351
$60,939
$61,527
$62,116

MA/MS
$45,092
$45,681
$46,269
$46,857
$47,446
$48,034
$48,622
$49,210
$49,798
$50,386
$50,976
$51,564
$52,152
$52,740
$53,328
$53,917
$54,505
$55,093
$55,681
$56,270
$56,859
$57,447
$58,035
$58,623
$59,211
$59,799
$60,388
$60,977
$61,565
$62,153
$62,741
$63,330
$63,918

MS + 16
$46,341
$46,931
$47,519
$48,107
$48,695
$49,283
$49,871
$50,460
$51,048
$51,637
$52,225
$52,813
$53,402
$53,990
$54,578
$55,166
$55,754
$56,343
$56,932
$57,520
$58,108
$58,696
$59,284
$59,873
$60,461
$61,049
$61,637
$62,226
$62,815
$63,403
$63,991
$64,579
$65,167

MS + 24
$47,629
$48,217
$48,805
$49,394
$49,983
$50,571
$51,159
$51,747
$52,335
$52,924
$53,512
$54,100
$54,688
$55,277
$55,866
$56,454
$57,042
$57,630
$58,218
$58,806
$59,395
$59,984
$60,572
$61,160
$61,748
$62,337
$62,925
$63,513
$64,101
$64,689
$65,279
$65,867
$66,455

MS + 32
$48,954
$49,542
$50,130
$50,719
$51,308
$51,896
$52,484
$53,072
$53,660
$54,248
$54,837
$55,425
$56,014
$56,602
$57,190
$59,986
$58,367
$58,955
$59,543
$60,131
$60,719
$61,309
$61,897
$62,485
$63,073
$63,661
$64,250
$64,838
$65,426
$66,015
$66,603
$67,192
$67,780



